WINCHESTER WARRIORS CRICKET
CONSTITUTION

  1) 
Title
The name of the Club shall be WINCHESTER WARRIORS CRICKET (hereinafter called "the Club”).
2) Purpose

The purposes of the club are to promote the sport of cricket in the Winchester District Area as defined from time to time by the Hampshire Cricket Board and community participation in the same by:

a) Offering specialised developmental coaching and playing opportunities for any young player under the age of 16 nominated by a cricket club or school within the designated area.

b) Running competitive team games for selected players.

c) Organising competitions and tournaments for cricket clubs in the designated area to promote and increase participation in cricket for players under the age of 16.

d) Providing training for volunteers to increase their skills in coaching and organising.

e) Adopt and implement he ECB’s “Safe Hands and Welfare of Young People in Cricket” policy and any further versions of this policy.
  3)  Membership
a) Membership if the club is open to any player under the age of 16 without discrimination nominated as above subject to the limitation of numbers that can be physically accommodated in the facilities used.

b) The Club will have a standard membership for all and a full membership for those who play in the selected teams.

c) The Club Committee may refuse membership, or remove it, for misconduct or actions likely to bring the game into disrepute.  Appeals against loss of membership may be made to the appeals panel made up by the Director of Coaching and Development and up to two elected vice presidents.
4)  Officers and Management Committee
a)  The Officers of the Club shall be the President and Vice Presidents (ex officio), Chairman, Secretary, Treasurer Director of Coaching and Development and Development Secretary all of whom shall be elected at the Annual General Meeting. 

b) The Club shall be governed by a Management Committee ("the Committee") consisting of the Officers of the Club (excluding ex officio officers).
c)  The Officers of the Club and members of the Committee shall hold office until the next Annual General Meeting when they shall retire but shall be eligible for re-election.  Nominations for Officers and Members of the Committee shall be submitted in writing either by a Member or by the Committee or a member thereof with the name of a seconder to the Secretary before the date of the Annual General Meeting.

d)  The Committee shall meet as necessary and will be responsible for the government of the Club within the framework of these Rules and shall have the power to deal with anything not covered by the Rules and to decide on the interpretation of these Rules in the event of any disagreement as to their meaning and such decision shall be final and binding on the Members. 

e)  In the event of resignation of an Officer or Committee Member during his term of office or in the event of a vacancy arising for any other reason the Committee has power to co-opt a successor until the next Annual General Meeting. 

f)  No business shall be conducted by the Committee without a quorum of three Committee Members being present.

g)  The Committee may submit proposals to the Annual General Meeting of the Club after due notice has been given to Members.

4)  Subscriptions
a)   The Committee will keep subscription rates under review and will notify Members by the 1st October annually of the subscription charges for renewal of membership due by the Annual General Meeting next following.   

6)  Resignations                    

a)     A Member by prior notice in writing to the Club Secretary may resign at any time.     

7)  Complaints 

a)   Any Member having any grievance concerning the Club or any other Member of the Club that cannot be settled to its satisfaction shall present the grievance in writing to the Secretary who will arrange for the matter to receive the early attention of the Committee and for the attendance of the aggrieved Member or any other Member directly concerned in the subject matter of the grievance at the subsequent enquiry.   

8)  Discipline                    

a)  All disciplinary matters connected with the Club or the conduct of matches played under the auspices of the Club shall be dealt with in accordance with the England and Wales Cricket Board's "Code of Conduct" for the time being in force and which shall be deemed to be incorporated within and form part of these Rules and which shall prevail over any of the Club’s Rules which may overlap or be in conflict with the provisions of the Code of Conduct.
b)    A copy of the ECB Code of Conduct is set out in the Appendix hereto.

c)  The Club shall notify the Hampshire Cricket Board of any relevant determinations made under its disciplinary procedures.   

9)  Annual General Meeting
a)  The Annual General Meeting of the Club shall be held between 1st October and 31st March of the following year at a place and time to be decided by the Committee at which the accounts of the Club shall be presented.  The election of Officers and Members of the Committee shall take place and any other business of the Club shall be discussed and transacted. 
b)  Notice of every Annual General Meeting together with the Annual Report, balance sheet, agenda and nomination forms for Committee Members and Officers will be circulated to Members at least 21 days before the date of the Meeting and no business other than that of which due notice has been given shall be brought forward at such Meeting except at the Chairman's discretion. 

c)  Proposed alterations by Members to these Rules and other proposals will be considered at the Annual General Meeting subject to written notice by a Member with the name of at least one other Member having agreed to support the proposal being given to the Club Secretary not later than 7 days before the meeting.

d)  No proposal to change delete from or add to the Rules will be deemed to be carried unless it receives not less than two thirds of the votes cast of those present and entitled to vote.  Other proposals will be carried on a simple majority of votes cast of those present and entitled to vote.  
10)  Extraordinary General Meeting           

a) An Extraordinary General Meeting may be convened at the discretion of the Committee or on receipt by the Club Secretary of a written request signed by at least ten members stating the purposes for which the Meeting isrequired.


b)  Notice of any Extraordinary General Meeting and its Agenda shall be circulated at least 21 days before the date of the Meeting, which shall be convened within 60 days of receipt of the original request.
c)No proposal will be deemed to be carried unless it receives not less than two thirds of the votes cast of those present and entitled to vote.  

11)  Proceedings at General Meetings                        

a)  No business shall be conducted without a quorum of at least nine Members being present save that in the case of an adjournment because of the absence of a quorum the business may be conducted at the adjourned Meeting by the Members then present. 

b)  Voting shall be taken by a show of hands but if the voting is challenged or at the discretion of the Chairman a ballot shall be taken.

c)  At all General Meetings of the Club the Chairman shall take the Chair. In his absence a Chairman shall be elected by those Members present.  In the case of equality of votes upon any matter the Chairman shall have a second or casting vote.

12)  Accounts 

a)  A bank account shall be kept in the name of the Club at a Bank to be approved by the Committee into which all moneys received on behalf of the Club shall be paid by the Treasurer or other official responsible.

b)  Accounts for payment will be certified by the Treasurer or Secretary and cheques will be signed by two of the following officers of the Club - Chairman, Secretary and Treasurer.

c)  The Accounts of the Club shall be kept by the Treasurer.  The accounts shall be closed on the 31st day of October in each year.

13) Property and Funds

a) The property and funds of the club may not be used for the direct or indirect private benefit of members other than as reasonably allowed by the rules.  All surplus income will be reinvested in the club.

b) The Club may provide sporting and related social facilities, sporting equipment, coaching, courses, insurance cover, medical treatment, away-match expenses, post match refreshments and other ordinary benefits of Community Amateur Sports Clubs as provided for in the Finance Act 2002.
c) The Club may also in connection with the sports purposes of the Club:




i)  sell and supply food, drink and related sports clothing and equipment;
ii) employ members (though not for playing) and remunerate them for providing goods and services, on fair terms set by the Committee without the person concerned being present;

iii) pay for reasonable hospitality for visiting teams and guests;

d) Indemnify the Committee and members acting properly in the course of the running of the Club against any liability incurred in the proper running of the Club (but only to the extent of its assets).
e) The Committee will have due regard to the law on disability discrimination and child protection.

14) Winding Up

(a)
The members may vote to wind up the Club if not less than three quarters of those present and voting support that proposal at a properly convened general meeting. The Committee will then be responsible for the orderly winding up of the Club’s affairs.

(b) After settling all liabilities of the Club, the Committee shall dispose of the net assets remaining to one or more of the following: 

(i) to another Club with similar sports purposes which is a registered CASC and/or

(ii) to the Club’s governing body for use by them for related community sports.

15) Priority  

Where there is any conflict between any of the above Rules (“key Rules”) and any other rule or rules the key Rule(s) will take priority.  Interpretation of all the Rules must be consistent with the statutory requirements for CASCs (which means Community Amateur Sports Clubs as first provided for by the Finance Act 2002.)

ECB CODE OF CONDUCT

1) The ECB is committed to maintaining the highest standards of behaviour and conduct.  This Code of Conduct incorporates the Spirit of Cricket as set out below.  It applies to all matches played under the auspices of the ECB and may be applied to cricket in general

2) The captains are responsible at all times for ensuring that play is conducted within the Spirit of Cricket as well as within the laws.

3) Players and team officials must at all times accept the umpire’s decision.  Players must not show dissent at the umpire’s decision or react in a provocative way or disapproving manner towards another player or spectator.

4) Players and team officials shall not intimidate assault or attempt to intimidate or assault an umpire, another player or a spectator.
5) Players and team officials shall not use crude and/or abusive language (known as “sledging”) nor make offensive gestures or hand signals nor deliberately distract an opponent.

6) Players and team officials shall not make racially abusive comments nor indulge in racially abusive actions against fellow players, officials, members and supporters.  Clubs must operate an active open door membership policy whist respecting player qualification regulations and welcome players/members irrespective of ethnic origin.

7) Players and team officials shall not use or in any way be concerned in the use or distribution of illegal drugs.

8) Clubs must take adequate steps to ensure good behaviour of their members and supporters towards players and umpires.
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